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Labor Mobility and Salary Disparity. Theoretical and Empirical Analysis

Deng Xiang Zhu Haihua Lu Zheng

Abstract: According to the characteristics of regional division of Chinas social insurance system this
paper analyzes the new changes in the salary disparity between the migrant labors and the local labors. Based
on the Chinese General Social Survey data ( 2010 —2013) and propensity score matching ( PSM) method
three types of labor groups categorized by the flow status are compared and analyzed. The results show that
the average salary income of migrant laborers is higher by 26% than that of the local laborers. The proportion
can be roughly divided into 11% of the human capital advantage brought by the labor flow and 15% of the
converted earnings by surrendering social insurance rights to achieve higher salary which could be called
“rights replacement”. Therefore there is no discrimination against migrant labors in the aspect of salary in—
come. On the contrary they have some advantages in salary income. However the higher salary income of the
migrant labors is at the expense of losing income security. That is why we need to pay more attention to the
loss of social insurance benefits for migrant labors and further improve the overall level of social insurance.
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Table 1

~

Income between Migrant Labors and Total Employees in China 20082016

Comparison of Labor Contract-Signing Rates Social Insurance Participation Rates and Average Monthly

2008 2009 2010 2011 2012 2013 2014 2015 2016
= 42.8  42.0 43.8 439 41.3  38.0  36.2 35.1
(%) — — — 86.4 88.4 88.2 88.0 90.0 91.0
— — — 0.507 0.497 0.468 0.432 0.402 0.386
10.7 11.5 13.6 16.4 17.3 18.2 20.0 20.1 21.1
7 28.3 30.2 33.8 37.2 39.7 41.9 44.2 45.7 48.9
o 0.379 0.382 0.401 0.441 0.436 0.435 0.452 0.441 0.431
18.9 18.9 18.9 18.4 19.0  18.7 19.1 18.6 17.1
(%) 41.1 51.5 56.8 62.0 69.9 74.1 77.3 86.0 95.9
0.461 0.367 0.333 0.296 0.272 0.252 0.247 0.217 0.179
— 1417 1690 2049 2290 2609 2864 3072 3275
1315 1431 1592 1818 2047 2206 2404 2599 2801
¢ = 0.990 1.061 1.127 1.119 1.183 1.192 1.182  1.169
2008 ~2016 ( ) (
» ; o
449 2012 2016
35.1% 86% 2016 91 %;
( )
o 2008 ~2016 2016
21% 49% 2014
o 17% 19%
2008 41. 1% 2016 95.9% o
2009 1% 2016 17%
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é“ ’ » R
2.2
2012 2015 6 {



o

2 2012 ~2015

Table 2 Transfer of Social Insurance Relations and Employers” Impact on Uninsured Employees 20122015

2 2012

24.3% 14.4%

2015 25.2%

)
2012 ~2015
14.8% 16.7%
14.2%
3
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Table 3 The Number Proportion and Income Composition of the Three Types of Migrant Status Groups 20102013

() 8005 2015 1787 3802 11807

(%) 67.80 17.06 15. 14 32.20 100. 00

() 13.45 18.05 23.99 20. 84 15.83

2010 ~2013 ( CGSS)
13.45 (20.84 ).
23.99 32.9%
78.4% . 3 ( 1) .
( 4 234 ) 62%

Y ( ~ ) o
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Figure 1 Income Distribution Density for the Three Types of Migrant Status Groups
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Table 4 Variable Description and Regression Results

(1 (2) (3) (4) (5) (6)
OLS
() 13.45 18.05 23.99 — —
( ) 50.79 50.22 51.27 — —
( : )
— — — 0.113™(0.022) —
— — — 0. 187 (0. 050) —
() 0.00 0.00 9.47  0.010™*(0.003) —
( =1; =0) 0.39 0.37 0.62  -0.073*(0.030)  0.604™(0.133)
( : )
0.43 0.35 0.40 — —
0.28 0.29 0.26  0.269™(0.031)  0.822™(0.139)
0.29 0.36 0.34  0.658™(0.043)  1.262™*(0.187)
() 23.81 20.88 17.29  0.033*(0.004)  0.105™(0.023)
() 40.53 38.16 34.35 — ~0.154™ (0.038)
( =1; =0) 0.63 0.57 0.60  0.321™(0.021)  0.087" (0.042)
( =1; =0) 0.17 0.16 0.11  0.111™(0.035) ~0.064(0. 121)
( =1; =0) 0.86 0.84 0.72  0.123™(0.026) 0.075(0.079)
( =1; =0) 0.11 0.07 0.07  —0.132™(0.021) —0.423"*(0.159)
( =1; =0) 0.43 0.48 0.44  0.103™(0.017) 0.102(0.071)
( =1; =0) 0.24 0.24 0.12  0.086™(0.022)  —0.359™"(0.06)
( =1; =0) 0.19 0.21 0.09 0.035(0.036) ~0.423™(0.121)
( =1; =0) 0.78 0.75 0.65  0.078™(0.028)  —0.453™*(0.139)
( =1; =0) 0.58 0.56 0.47 0.058" (0.031) 0.008( 0.062)
( =1; =0) 0.96 0.89 0.81 0.142(0.050)  —1.135(0.137)
( =1; =0) 0.48 0.49 0.43 ~0.011(0.021) ~0.189( 0. 126)
( =1; =0) 0.28 0.32 0.38  0.248™(0.025)  0.236™(0.064)
( =1; =0) 0.30 0.32 0.35 ~0.042(0.028) ~0.059( 0. 052)
( =1; =0) 0.50 0.60 0.64  0.191™(0.024)  0.513™*(0.122)

0.874™ (0. 067)
0.392

1.894 (0. 670)
0.286

10% 5% 1%

HE)
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5 PSM
Table 5 Assessment of Income from Migrant Labors based on PSM Method

1 2 3
VS VS VS
ATT ATT ATT
LR chi2 Mean LR chi2 Mean LR chi2 Mean
(P ) Bias ( ) (P ) Bias ( ) (P ) Bias  ( )
0.113™ 0.153™ 0.283 ™
OLS — — — — — —
(0.032) (0.061) (0.067)
8.81 0.107 ™ 55.51 0.173™ 59.19 0.236™
1.4 3.4 1.9
(1-5 ) (1.00) (0.023) (0.54) (0.045) (0.49) (0.026)
1 1.47 0.124™  43.78 0.145"  33.28 0.267 ™
0.9 1.6 1.3
( =0.25%) (1.00) (0.020) (1.00) (0.042) (1.00) (0.024)
1 0.55 0.115™ 40.52 0.152™ 31.45 0.2717
0.3 2.1 1.7
( =0.25%) (1.00) (0.018) (1.00) (0.034) (1.00) (0.025)
2 0.96 0.112° 43.23 0. 148 32.03 0.263
0.4 2.0 1.6
( =0.5%) (1.00) (0.023) (1.00) (0.036) (1.00) (0.021)
32.51 0.114™ 65.38 0.165™ 60. 54 0.252™
1.6 2.8 2.8
( =0.258) (0.97) (0.034) (0.15) (0.072) (0.24) (0.044)
9948 /10020* 100% =99.3% 3679/3802* 100% =96.8% 9701/9792%* 100% =99. 1%
D 1 5 0.25 0.5 (3) 1 3
0.25 0.04.0.06  0.03; @ATT ( Bootstrap)
200
11% 0
15%
15%
(30% ) .
26% 1 2
40% 60%

“ ”»

(2010 ~2013 ) ( PSM)
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